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OVERVIEW

A Summary of the All Stars Project’s Outcome Evaluation 
Conducted by Southern Methodist University  
Center on Research and Evaluation 
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N%%%%%%%%%%%OAll Stars works with hundreds of afterschool nonprofits 
that engage kids living in poverty and who, by more 
traditional measures, are too often considered failures. 
Yet when we talk about how our programs make them 
happier, more confident, or more worldly, we are  
largely dismissed. The SMU CORE study provides 
strong evidence that measuring the impact of 
non- traditional programs is not only possible but 
necessary for generating a greater investment in 
afterschool and for ensuring that disadvantaged youth 
have access to programs designed to help them grow, 
to thrive and to dream.

Shadae McDaniel 
Senior Vice President/

Programs and Strategic 
 Initiatives and Director, 

ASP of New Jersey

Antoine Joyce-Roach 
Senior Vice President/

 City Leader, 
ASP of Dallas
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WHY THIS MATTERS
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President & CEO 

Nathaniel Christian III 
Board Chair
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Jessie Fields, M.D.
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ANALYSIS OF  
ALL STARS OUTCOMES 
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