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PURCHASE TICKETS OR MAKE A SPONSORSHIP GIFT

LICK HERE



https://allstars.org/2026-national-gala-tickets/

OUR MISSION

For 45 years, All Stars Project has been a leading national nonprofit organization creating programs where underserved youth
learn to perform on stage — and in life! As we celebrate our 45th anniversary, we are proud to have impacted hundreds
of thousands of young people and their families across the country.

Today, our free afterschool development programs reach 10,000 youth and families each yearin New York City, Newark,
Jersey City, Chicago, Dallas, the San Francisco Bay Area, and virtually nationwide. Our programs are proven
to grow confidence, personal responsibility, and vocational competence — bringing young people together with
caring adults from all walks of life and creating opportunities for both to grow and develop together.

OUR PROGRAMS

All Stars Talent Show Network

Our Al Stars Talent Show Network (ASTSN) involves young people, ages 5 to 25, in producing and performing in hip-
hop talent shows and performance workshops in their neighborhoods. Young people at all levels of talent are included
and everyone who auditions makes the show. And youth without a “traditional” performance talent are invited to
participate as ticket takers, ushers, sound and light engineers, and more. They are cheered on by audiences of family,
neighbors, volunteers and donors. This experience is transformative for all!

Development School for Youth (DSY)

The DSY is a youth and leadership development program thatintroduces young people

to the business world and supports their growth through workshops led by

national corporate partners. Together with companies including CBRE, Deloitte, EY, -
JPMorgan Chase, and RBC Capital Markets, nearly 6,000 young people from across the country
have developed through workshops, builtimportant networks, and participated in summer internships that
have changed the trajectory of their lives.

LEARN MORE

Development Coaching

Development Coaching connects young people from across the country with caring adults and industry
leadersto build a new type of relationship together. Over an 8-week period, coaches and youth connectthrough
weekly conversations and positively impact each young person’s professional and personal development.
Over 1,500 young people and adult coaches have successfully paired together since the program
wasfounded in 2020, including youth and coaches from all over the country.

Bridge-Building Programs

ASP has developed bridge-building initiatives focused on addressing the social and

racial dividesin America. Through our award-winning, police-community relations program Cops
&Kids, we have worked with over 5,000 NYPD and Newark Police officers to create empathy and
understanding between our youth and officers. In Operation Conversation, we are making an impact
by helping employees develop new skills around appreciation, listening, and exercising their “curiosity
muscles.” All our programs are building diverse relationships that promote racial healing in
everyday life through the power of performance.

Operation Conversation: Cops & Kids
Operation Conversation
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ces, internship partnerships, program sponsorships, and leaders
including advisory and board service opportunities.


https://allstars.org
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HONOREE

Roger G. Arrieux, Jr.
EastRegion Market Leader & New York Managing Pariner, Deloitte

Roger G. Arrieux, Jr. isthe East Region Market Leader and New York Managing Partner of
Deloitte LLP. A business leader with more than 35 years of professional services experience,
Roger brings deep expertise in finance, risk management, regulatory compliance, and business
strategy. He has extensive corporate governance experience, particularly related to auditand
finance committees, and advises organizations navigating complex financial transactions and
organization-wide transformation initiatives.

Asthe EastRegion Market Leader, Roger collaborates
with twenty managing partners across 48 officesin
the region and works with more than 3,600 partners,
principals, and managing directors and a professional
staff of over 51,000. He also leads the New York office—Deloitte’s U.S. headquarters and largest
office—working with over 600 partners, principals, and managing directors and more than

8,000 professionals. In this role, Roger helps drive marketplace growth and works closely
with clients to ensure they benefitfrom Deloitte’s full suite of interdisciplinary services
across auditand assurance, consulting, risk and financial advisory, and tax.

Rogeris widely recognized as a transformational leader who fosters relationship-building
among partners, professionals, and alumni to promote meaningful networking, inclusion,

and career growth. A proud New Yorker, he is deeply committed to strengthening the
communities where he lives and works. He serves as Chairperson of the Black Achieversin
Industry Steering Committee and Chairperson of the Braven New York Board, and serves on

the national boards of A Better Chance, Braven, Carnegie Hall, the Greater YMCA of New York,
and The Robertson Foundation, among others.

Deloitte has been a valued partner of the All Stars Project for nearly two decades,
supporting our mission to create access and opportunity for underserved youth in
New York City and across the country. Through leadership funding, volunteer
engagement, and initiatives such as Deloitte Impact Day, Deloitte professionals have
worked directly with our young people—leading workshops, sharing career insights,
and helping participants build the skills and confidence to pursue their professional
goals. To date, Deloitte has contributed more than $140,000 in private support for
All Stars' life-changing programs.

Roger's personal engagement with the All Stars Project reflects this commitment.
He has spoken at Development School for Youth graduations and regularly attends
All Stars events, where he connects with and encourages our young people.

Please join usin celebrating and honoring Roger for his leadership, partnership,
and the meaningfulimpacthe and Deloitte continue to make in the lives of the
young people we serve.
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HONOREE

Ken Meyerson
Vice Chairman, CBRE

Ken Meyerson is a Vice Chairman at CBRE and has been a member of the firm’s Consulting Division
since 1994. With more than three decades of experience, Ken specializesin the strategic planning,
negotiation, and structuring of complex real estate transactions for a wide range of clients.

He serves on the Consulting Group’s Operating Committee, where he helps guide the firm’s
long-term strategic direction.

Overthe course of his distinguished career, Ken has advised on more than 20 million square feet of
transactions, representing some of the most significant and complex dealsin the industry. His work
includes major corporate headquarters, large-scale redevelopment projects, and longstanding client
partnerships. He has played a key role in the leasing of the World Trade Center for more than 20 years,
including the successful leasing of 3 and 4 World Trade Center and the landmark 2 million square
foottransaction with American Express at 2 World Trade Center—helping to complete the historic
redevelopment of thisiconic site.

Widely respected for his financial expertise and strategic insight, Ken brings a creative and
solutions-oriented approach to every engagement. His ability to understand the broaderimpact
of each transaction allows him to deliver results that create long-term value for his clients and
partners. His leadership and innovation have been recognized with numerous industry honors,
including REBNY's Robert T. Lawrence Award for Ingenuity, the Henry Hart Rice Achievement
Award, and NAIOP’s “Deal of the Year.”

Equally impactfulis Ken's deep and longstanding commitment to expanding opportunity for
young people. Since being intfroduced to the All Stars Projectin 2006, he has grown into one

of the organization’s most dedicated and hands-on leaders. After becoming more actively
involvedin 2013 and joining the New York Board in 2017, Ken has consistently gone above
and beyond—leading Development School for Youth workshops, attending performances and
events, helping fo create internship opportunities, and opening doors to new partnerships that
have strengthened and expanded All Stars’ reach.

Ken co-chaired the Development School for Youth Luncheonin 2018, helping to engage
and inspire leaders across the real estate community, and was honored atthe eventin 2019.
In October 2022, he became Co-Chair of the All Stars Project New York Board, where he
continuesto play a pivotal role in advancing the organization’s mission and growth.

UnderKen’s leadership, CBRE has become a transformational partner of the All Stars Project—
contributing more than $1 million in private support and sponsoring over 30 life-changing
summer internships for young people. Together, this partnership has opened doors for

young people to gain critical professional experience, build confidence, and envision

new possibilities for their futures.

Ken's leadership exemplifies the power of combining professional excellence with
adeep commitmentto community impact. His dedication has helped create
meaningful pathways to success for thousands of young people, and his partnership
continues to strengthen and expand the reach of the All Stars Project.

We are proud to honor Ken for his extraordinary leadership, generosity, and
unwavering commitmentto helping young people realize their full potential.
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SPONSORSHIP LEVELS

PAYMENT

|/ We wish to reserve the following:

0 $100,000 Sapphire Sponsor
45th Anniversary

3 Tables (30 tickets*), full-screen ad at event,
premier social media and website recognition,
post-event email recognition to 1,000+
supporter list

0 $50,000 Platinum Sponsor

2 Tables (20 tickets*), full-screen at event,
premier social media and website recognition,
post-event recognition to 1,000+ supporter list

[ $25,000 Gold Sponsor

1 Table (10 tickets*), full-screen ad at event,
social media recognition

[ $15,000 Silver Sponsor

Half Table (5tickets*), half-screen ad at event,
social media recognition

0 $10,000 Bronze Sponsor

4 tickets, social media recognition

O $2,500 Benefactor Ticket

Name on Thank You Screen at event

Number Requested:
0 $1,500 Ticket

Number Requested:
0O Other Gift Amount:

S

Full-screen ads (1920px by 1080px) and half-screen ads
(960px by 1080px) must be in PNG or JPEG format

and received by Monday, May 4 to ensure inclusion

in this year’s program.

Each table will include a Youth Host who will welcome
guests and share their experiences at the event

ONLINE

Make a sponsorship, purchase your tickets, or give a gift at
https:// dllstars.org/2026-national-gala-tickets/

EFT and stock payment options are also available.
Please contact Patricio Delgado for details.

CHECK

[ Enclosed is my check in the amount of $
made payable to All Stars Project, Inc.

Mail (USPS) or Express Mail (FedEx, UPS) all checks to: All Stars Project, Inc.
¢/o Sean Bold
543 West 42nd Street,
New York, NY 10036

CREDITCARD

Please bill my: CJAmEx COMasterCard [JVisa [IDiscover
Thisis a: [1Personal Card [0 Corporate Card

Inthe amount of: $

Card number: Exp. date:

Name on card:

Signature:

BILLING AND CONTACT INFORMATION

Company name/
Sponsor name:

Contactname:

Address:
City: State: Zip:

Telephone:

Email:

We hope you canjoin us|

Thank you for your support!

All gifts are 100% tax-deductible. Sponsorships and tickets will include
a $625 non-tax-deductible per ticket portion for those who attend.

Your support will also allow us to offer free tickets to youth, volunteers, and other
guests who are just learning about the All Stars Project. Thank you for investing

in youth development!

For more information, please contact Event Sales
Director Patricio Delgado at pdelgado@allstars.org
or at 212-356-8424.

All Stars Project
543 West 42nd Street, New York, NY 10036

www.allstars.org

3/16/2026
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